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ndatory Collective Bargaining

Publlc Safety Employer Employee
perat|on Act, H.R. 413 and S. 1611
__ S. 3194

— 1

5 atroduced every year for the past 15
= years

~* Has the momentum to pass this year —
possibly very soon
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datory Collective-Bargaining

iquires states and localities to engage in
ctive bargaining with law
nforcement, fire and emergency medical
= erwces personnel

= Bill is being pushed by the International
Association of Firefighters and to a lesser
extent, law enforcement unions
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ied sSome Serious attehtion In 2000
h hearings in both the House and
ate — IPMA-HR testified

e In 2001 there was a procedural vote Iin the
Senate — failed 56-44
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2007, Nell Reichenberg, Executive
ctor of IPMA-HR testified in opposition
‘the bill before a House Subcommittee

= :__‘ne pbill passed the House that year by
— 314 to 97; a veto-proof margin

—* |[PMA-HR did have some successes though
with changes to the bill and stopped it In

the Senate

—
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May 2008, a procedural vote was held in the
nate — it passed 69 -29
| 'b|II was pulled by the sponsor due to

_ ___'— -ur related amendments; at that time Senators
ﬂéennedy and Enzi agreed to table the bill until
~they could reach some agreements

@ President Bush had vowed to veto the bill if it
reached his desk
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IS time around H.R. 413 has 214 cosponsors
I was the subject of a March 10 hearing
___1 fore the House Health Employment Labor and
Pension Subcommittee

'°—_EX€CU'[IV€ Director for the NC League of
Municipalities testified on our behalf against the
bill

e |IPMA-HR submitted statement for the record
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—
m————




"—'-‘“
datory Collective-Bargaining

the Senate: S. 1611 introduced by Senator
Gregg (R-NH) and has 20 cosponsors

___:-_f' April 12, 2010 Senate Majority Leader Harry

= Reid (D-NV) reintroduced the same bill as S.
—__:' 3194

| * S. 3194 can be brought to the floor at any time

* Rumors say it will be taken up shortly — before
the Memorial Day recess
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Nhat does the bill do?

a state has no collective bargaining
;ithen:
't will be subject to the Federal Labor

= “Relations Authority’s regulations
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— — _UNLESS - the state passes a law within

2 years of the date of enactment (or at
the end of the first full legislative
session whichever Is later)
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Nhat does the bill do?

VO possibilities:
State passes a law requiring bargaining
f Ith police, fire, and EMS personnel

= that substantially provides for the

 — .'—-—
e =
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‘_;-:1—: rlghts and responsibilities outlined in the
federal law

—OR the FLRA will have responsibility for
public safety bargaining




_
5 requirements

nt public safety officers the right to
m and join a labor organization which
:JT Include management and supervisory
mployees

mployers must recognize the Iabor

to commit agreements to writing In a
contract or a memorandum of
understanding
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5 requirements

rovide for bargaining over wages,
ours and terms and conditions of
i€mployment (excluding retirement &

= ealth care)

= _4 Make avalilable interest impasse
resolution mechanism such as fact-
finding, mediation or arbitration




—_—
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equires enforcement through state
Jurts or administrative agencies

~ *Strikes are prohibited




W
mptions

.IIiticaI subdivisions with a population
less than 5,000 or
;f ver than 25 full-time employees

—= *ﬂ Iected officials & appointees to boards
~ and commissions are not included in the
definition of “employee”




.E“
ole of the FLRA

Je regulations establlshlng rights and
onS|b|I|t|es for employees In states

hout a collective bargaining law
D termlne the appropriateness of units for
"“"‘iabor organization representation
— @ Supervise and conduct elections

® Resolve Issues relating to the duty to
bargain in good faith




W
;Ie of the FLRA

nduct hearings and resolve complaints
“unfair labor practices

s'olve exceptions to the awards of

s rb|trators
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‘= Protect the rights of employees to form,
join & assist labor organizations
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W
;Ie of the FLRA

C subsequent determlnatlons about a
_ e 'S compliance with the law If there Is
“material change” In state law or Its

":-i* nterpretation
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‘E“
lated Issues

Jht to work — will states have to change
€ir right to work laws?

| — the bill says that States can still
== prohlblt mandatory union membership and
mandatory payment of dues as a condition

of employment
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lated Issues

A teers

act on volunteers Is not clear. One provision
he bill is poorly written and appears to say
=1 at the bill will not permit the parties to
‘;j..***ﬂﬂregotlate prohibitions on part-time/volunteer
— — activity
- ® Not clear that it in anyway prohibits this activity
or that the IAFF contracts with individual union
members prohibiting volunteering will be
affected




re is still time to contact members of
gress and urge them to oppose this

" |ghI|ght the impact of the economy, the
= cost to state and local governments

—e Http://www.house.gov and senate.gov
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steps?

2 and local organizations are plannmg to
1| enge the law when and If it is enacted

RS report questions Congress’s authority to
ss this bill under the Commerce Clause
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= ~Amendment principles of federalism — those
powers not enumerated in the Constitution
oelong to the states

Possible that a court will iIssue an injunction

‘Ouestionable constitutionality under 10t




onal Information

ntact Tina Chiappetta, Senior Director
‘Government Affairs & Communications

Behiappetta@ipma-hr.org

.____‘_03/549 7100




