The HR-Center

The HR Center provides unlimited access to information on
human resources best practices. Covering over 60 topics
ranging from background investigations, compensation and
benefits to the FMLA, each topic is linked to sample poli-
cies, articles, RFPs and other important information that is
submitted by IPMA-HR members and affiliates.

In addition to these resources,
the HR Center provides the following:

Successful Practices - IPMA-HR members will have
access to a database of successful agency practices on
a variety of topics. Arranged in a searchable database the
goal is to provide members with new approaches to HR.

Benchmarking & Surveys — Annual benchmarking surveys
are free to members, recent topics include performance
management, compensation & variable pay and health care
cost containment. The association also conducts surveys in
conjunction with our partners and the results are posted on
the web site.
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The association also conducts an annual survey on the
hiring outlook and publishes the results online.

Discussion Groups - Members with a valid email address
can participate in one of the most effective communica-
tion resources for public sector HR professionals. IPMANet
allows members to network with the HR community, solve
problems, research results, gather information and keep up
with HR trends. Other discussion groups include HR Direc-
tors and training.

Advocacy - The government affairs department of IPMA-
HR communicates with members of Congress on important
legislation, files comments on the Fair Labor Standards Act,
the Family and Medical Leave Act and other workplace
regulation. The association joins amicus curiae briefs, letting
courts know where public sector HR professionals stand on
important judicial decisions.

Government Affairs —Information on recent laws and regu-
lations and their impact on the HR community is available on
the website. Links to relevant articles and resources are also
provided.

For questions or to submit your information, contact The
HR Center at gov@ipma-hr.org or visit our website at
www.ipma-hr.org.



