

















4. IPMA-HRP, The World View




5. Organization Structure

IPMA-HR, USA

t

IPMA — HRP, USA

African
Executive
Council

IPMA —
HRP,
Africa

Asian Executive Council
IPMA — HRP, ASIA

T

Member Countries
Partnership/ IPMA-HRP Country

European
Executive
Council

IPMA —
HRP,
Europe

!

Chapters/Individual Members







Targeted Asian Market/ Competitors

Australia
Bahrain
Bangladesh
Cambodia
China
India
Indonesia
Japan

. Maldives
10.Malaysia
11.Pakistan
12.Philippines
13.0man
14.Qatar
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15.
16.
17.
18.
19.
20.
21.

Singapore
Sri Lanka
Saudi Arabia
South Korea
Thailand
Taiwan

UAE

Member Countries
Partnership/ IPMA-HRP Country
e.g. IPMA-HRP Sri Lanka
IPMA-HRP Bangladesh

Member countries can have chapters in
case of a large membership




7. Vision

To Bring HR to the for front




/. Mission/ Purpose

To serve as a forum for Human Resources
Professionals in each Continent to meet,
fraternize and exchange ideas and work

towards to uplift the profession, to explore
growth opportunities for individuals and

also to provide an identity, forum for all
human resource professionals throughout
the HR network in the world.




8. Objectives

1.

To foster and develop interest in sound human resources management in each continent.
(Asian, African & Europe);

To encourage affirmative programs that guarantee equal employment opportunity to all
individuals;

To encourage in the field of human resources management the utilization of the most
advanced technologies by (a) providing a structure for developing and promulgating
specific human resources management programs, (b) disseminating information to
individual members, and (c) exchanging and coordinating ideas among the various
members of the Association,;

To alert the members to relevant pending legislation, developing position papers, where
necessary, and interpreting existing laws and regulations affecting their interests

To prepare and publish Journals, researches papers, Books, Pamphlets and Papers and to
utilize any other means of communication to promote good Human Resources practices.

To provide training and development support for Human Resource Professionals by way of
organizing and promoting programms / Workshops / Seminars and undertaking studies
and research projects for the Government, Private Sector, International agencies and other
institutions on Human Resources.

To render a program of services and assistance to human resource organizations in
meeting administration and technical problems and

To provide its members who are actively engaged in the field of human resources
management with encouragement, assistance and programs designed to provide for their
professional growth and development.




9. Professional Certification

O Certified HR Professional (CHRP)
U Global HR Professional (GHRP)

« Examinations will be held in the months of May and November
* Learning study pack/ franchise learning arrangements

« Directly managed by IPMA-HR, USA

* Registration fee, Tuition Fee, Examination Fee

e Curriculum
» Core subject and three streams (Generalist, Specialist, Global)




10. Categories of Membership

o

Corporate/ Agency
Membership.

Individual Membership.
Affiliate Membership.
Student Membership.
Honorary Life Membership.
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11. Membership Fee

4 The IPMA-HRP, USA shall be vested with authority to
determine the schedule of annual service fees for
Corporate/Agency Members, including the basis for
determining variations in such fees, and shall be
empowered to revise such schedule from time-to-time
when, in their jJudgment, revision is warranted by economic
conditions or changes in the program of services that
accompany Corporate/ Agency Membership in
consultation with each Continent (Asian) Council.

1 Membership fee will coordinated by the IPMA-HRP USA,
however part of the membership fee will be assigned for
each Continent (Asian) office and also for the country
chapter.




The IPMA-HRP USA shall determine, and from time-to-time, revise
the annual membership dues for Individual Members in
consultation with each Continent (Asian) Executive Council.

1. Corporate/ Agency Membership.

Any private business organization, public organization, civil service commission,
public personnel office, or board, any public agency vested with authority to
administer a formal system of people management and employment, any educational
institution, civic organization or foundation interested in advancing the purposes and
activities of the Association shall be eligible to obtain the services provided by the
Association and upon payment of the prescribed service fee shall be entitled to
Corporate/Agency Membership in the Association.

2. Individual Membership.

Any person who is either An official or staff member of a Corporate or Private or
public personnel agency; or Engaged in people management work in a private or
public agency; or Consultant or Trainer in people management related work in
private enterprise or public agency; or Engaged in teaching private or public people
management /administration as a faculty member of a college or university; or
Retired from personnel work may become an Individual Member upon payment of the
dues as prescribed by the Executive Council.




3. Affiliate Membership

Any other person interested in improving people management and not eligible for
Individual Membership, shall be eligible for Affiliate Membership upon approval by
majority vote of Continent (Asian) Executive Council and upon payment of membership
dues, which shall be no less than that of individual members. Affiliate Members shall be
permitted to participate in the affairs of the Association, but shall not be eligible to vote or
hold office.

4. Student Membership

Any full-time graduate or undergraduate student, or Diploma Holder or any person
participating in a formal private or public service internship program sponsored by a
recognized academic institution, may become a Student Member of the Association upon
payment of dues as determined by Continent (Asian) Executive Council. Student
Members shall be permitted to participate in the affairs of the Association, but shall not
be eligible to vote or hold office.

5. Honorary Life Membership

Persons who have rendered distinguished service in advancing or upholding the
purposes of the Association may be elected to Honorary Life Membership without fee by
the Continent (Asian) Executive Council. This needs to be endorsed by the IPMA-HR,
USA. Not more than three persons can be awarded Honorary Life Membership in one
year for all Continents. An Honorary Life Member shall have all the rights and privileges
of Individual Members, including the right to hold Association office and to vote on all
Issues requiring a decision by the membership. Each Continent (Asian) Council will
nominate such selected names to the IPMA-HRP USA for ratification.




All applicants for membership shall complete and sign the form of
application provided by the Association and submit the application to
each Continent (Asian) Office.

Each Continent (Asian) Executive Council at any meeting, by a two-thirds
vote of those present, may terminate the membership of any member
(excludes honorary members) who in its judgment has violated the
Articles of Incorporation or Bylaws or who has been guilty of conduct
detrimental to the best interests of the Association.

Each Continent (Asian) Executive Council shall establish, a grace period
during which a member shall not be terminated for non-payment of dues.
If payment is not received within the grace period, the membership in
guestion shall be automatically terminated.

Any member may resign by filing a written resignation, but such
resignation shall not relieve the member so resigning of the obligation to
pay any dues, or other charges theretofore accrued and unpaid.

A resigned member desiring a continued membership record may be
reinstated showing proof of qualifications and paying all dues in arrears.




12. Officers for each Continent

Elected Officers

U0 The Elected officers for each Continent (Asia) shall be the President, the President-Elect, and the immediate
Past-President, and shall be nominated, elected and qualified for office in the manner prescribed in its Articles.
The President-Elect and the immediate Past-President shall also serve as Vice-Presidents of the Association for
corporate legal purposes. However, at the first 5 years IPMA-HRP will appoint all members including prescribed
positions. At the end of the first 5 years of existence IPMA-HRP will determine to repeat for another 5 years or to
adopt a Appointed/ Elected processes .

Term of Office

U0 The term of office of the President and the President-Elect shall be for one (1) calendar year. The President-Elect
shall automatically succeed to the Office of President, after having served a one-year term as President-Elect. In
the event the President-Elect serves as Acting President because of a vacancy in that office, this individual shall
continue in office as President for the calendar year. However in the first 5 years, the IPMA-HRP will make
decision pertaining to the term of office each Official depends on the circumstances and the term of office will be
extended.

Vacancies

O The President-Elect shall serve as Acting President for the unexpired portion of the President’s term in the event
of a vacancy in the presidency. In the event of a vacancy in the office of President-Elect, each Continent Executive
Council shall elect one of its members to serve as President-Elect and corporate Vice-President of the Continent
Council.

Duties

O The President shall conduct the business of the respective Continent Executive Council in accordance to the
Bylaws and rules of IPMA-HRP and shall act as Chairperson of the respective Continent Executive Council. The
President shall preside at all business sessions and shall appoint all committees, other than committees of the
Continent Executive Council.




13. Continent (Asia) Executive Council

Composition

a

Respective Continent (Asian) Executive Council shall consist of a minimum of twelve (12) members including
the President, the President-Elect, the immediate Past President, three (3) members will be elected, and six
(6) members will be appointed by IPMA-HR PUSA. Members of the respective Continent Executive Council
shall be nominated, elected, and qualified as per the membership criteria. County Members shall be elected
by procedures adopted by each chapter of the country. However, at the first 5 years IPMA-HRP will appoint all
members to the Continent Council. At the end of the first 5 years of existence, IPMA-HRP will determine to
repeat for another 5 years.

Authority and Responsibility

a

Respective Continent (Asian )Executive Council shall be responsible for the conduct of the business of the
respective Continent Council during the interim between business meetings of the membership. It shall be the
duty of a Continent Executive Council to establish and maintain an Office, to employ staff and provide for
such other assistants as may be necessary, and for whose compensation funds are available, and to carry out
the objectives and purposes of the Association. Respective Continent Executive Council shall also provide for
the proper custody and disbursement of available funds of the IPMA-HRP, shall require or secure in its
discretion adequate and sufficient bonds for the protection of the funds, and may authorize the Executive
Director of IPMA-HRP, USA or designated officers of each Continent (Asian) Executive Councils to sign
payrolls and expense vouchers necessary to maintain and support the Continent Office.

Terms of Office

a

The terms of a Continent (Asian) Executive Council members shall be for three years, except as otherwise
provided hereafter. The terms of members of each Continent (Asian) Executive Council shall be on a calendar
year basis, beginning on January 1 of the year following their election and terminating on December 31 of the
year in which their terms expire. may deem appropriate to facilitate the transition to these Bylaws. However in
the first 5 years, the IPMA-HRP will make decision pertaining to the term of office each Official depends on
the circumstances and the term of office will be extended.




Vacancies

O A vacancy on a Continent (Asian) Executive Council may be filled by action
of the remaining members of the Council. A vacancy in a Continent
Executive Council shall be filled temporarily by action of the presiding
officer until the next regularly scheduled country election, when the
unexpired term of such a vacancy shall be filled. All vacancies will be
appointed in the first Syears.

Meetings

L Continent (Asian) Executive Council shall meet at such times and at such
places as it may elect. Notice of such meetings shall be given to each
member of the Continent (Asian) Executive Council by the President, but
no failure in delivery of such notices shall invalidate the meeting or any
proceeding thereat. In the absence of the President and the President-
Elect from such meetings, Continent (Asian) Executive Council shall
appoint one of its members as temporary Chairperson. IPMA-HRP of USA
authorized to convene a meeting if deemed to be necessary by the IPMA-
HRP USA. Electronic meeting resolutions shall be valid for the purpose of
convenience. However, such resolutions should be endorsed formerly at a
Continent (Asian) Executive Council Meeting.




Quorum

O At any meeting of a Continent (Asian) Executive Council, a majority
of voting members shall constitute a quorum for the transaction of
the business of the Association and any such business transacted
shall be valid provided it is passed upon by a majority of votes
present.

Transition

O Nothing in this Article shall be construed to prevent incumbent
members of the respective Continent (Asian) Executive Council,
duly elected at the time of the adoption of Bylaws of the
Association, from completing the terms of office for which they have
been elected. Respective Continent (Asian) Executive Council shall
adopt such other rules and procedures, as it may deem appropriate
to facilitate the transition to these Bylaws.




14.Nominations and Voting

Qualifications

U To be nominated, elected, and to continue to hold office as President, President-Elect, or a
member of a Continent (Asian) Executive Council, an individual must be and have been an
individual or a staff member covered by an Agency membership for no less than three (3) years,
have demonstrated a commitment to the Association through service at any level and be willing to
contribute actively of time and talents to the objectives of the Association. However, this rule will
not applicable at the first 5 years of existence.

Nominations and Balloting for President-Elect

O A nominating committee consisting of five members shall be appointed with the immediate Past-
President serving as the chairperson of the committee. Not later than 120 days prior to the annual
business meeting, the nominating committee shall present to the President a slate of at least one
(1) candidate for President-Elect. Upon receipt of the slate of candidates, the President shall
publicize the slate of candidates submitted by the nominating committee. In addition to those
candidates selected by the nominating committee, petitions nominating additional candidates shall
be permitted and be valid, if signed by a total of fifty (50) Corporate/Agency and/or Individual
Members and/or Honorary Life Members and received by the executive director not later than
ninety (90) days prior to the date of the annual business meeting. Not later than forty-five (45) days
prior to the date of the annual business meeting, the executive director shall mail or provide
electronically to all voting members a brief biographical sketch from material submitted by each
candidate, a statement submitted by each candidate, and a ballot for voting. Any ballots received
by the executive director fifteen (15) days prior to the date of the annual business meeting shall be
validated and counted in accordance with procedures established by the respective Continent
(Asian) Executive Council. To be elected, a candidate must receive a plurality of votes cast for
President-Elect. However, this rule will not applicable at the first 5 years of existence.




Nominations and Balloting for respective Continent (Asian) Executive Council

O The IPMA-HRP shall develop a slate of at least one (1) candidate for all expiring or
unfilled Continent (Asian) Executive Council positions, except the president-elect. The
slate of candidates would be submitted to the respective Continent (Asian) Executive
Council and all individuals on the slate of candidates who receive a majority of the
votes cast by members of the Continent (Asian) Executive Council would be elected
to the Continent (Asian) Executive Council. All individuals who are approved by the
respective Continent (Asian) Executive Council will begin serving a three-year term
on January 1 of the year following their election. However, this rule will not applicable
at the first 5 years of existence.

Eligibility and Procedures

O Except as otherwise may be provided, all members shall have a voice in the
proceedings of the Association. The Executive Council may provide for a vote of the
Association by mail ballot or electronic ballot in connection with any matter on which
action by the membership is desirable at any time.

O Except as otherwise may be provided in these Bylaws, all matters requiring a vote of
the members shall be decided by a majority vote of the Corporate/Agency, Individual,
and Honorary Life Members present and voting. Each Corporate/Agency Covered
Staff Member, and each Individual Member and Honorary Life Member shall have
one vote. At business meetings, voting shall be by voice or by ballot, as the voting
membership shall determine.

O However, this rule will not applicable at the first 5 years of existence.




15. Meetings

Annual Meeting

O The Continent Council shall meet annually at a time and place designated by the respective
Continent (Asian) Executive Council.

Notice of Meetings

O Each Continent (Asian) Executive Council shall give thirty days (30) written notice to members
of the Association of such dates and places as may be determined for the annual business
meeting.

Quorum

O At an annual meeting of the International People Management Association for Human
Resources Professionals (IPMA-HRP), a quorum shall consist of 15 members.

Cancellation of Meetings

O Each Continent (Asian) Executive Council may postpone or suspend any scheduled meeting
when necessary because of exceptional circumstances, but shall notify the membership of the
reasons for such a postponement or suspension.

Rules of Order

0 The meetings and proceedings of the Continent Council shall be regular and controlled
according to Robert’s Rules of Order (Revised) for Parliamentary Procedure, except as may be
otherwise approved by these Bylaws.




16. Amendments

O Amendments to any provision of these Bylaws may be proposed to
the membership by a majority vote of the Corporate/ Agency
Covered Staff Members, Individual, and Honorary Life Members
present and voting at a regular annual business meeting of the
Association, and shall become a part of the Bylaws when ratified
by a majority of the votes cast in a mail ballot or electronic ballot of
Corporate/ Agency Covered Staff Members, Individual, and
Honorary Life Members; provided that members of the Association
shall be furnished with written copies of any amendment to be
considered by an annual business meeting at least thirty (30) days
prior to the date of such meeting.

O In conducting any mail or electronic ballot under this provision, at
least three (3) weeks must elapse between the distribution of the
ballot and the final count of the votes.




17. Authority and Responsibility
IPMA-HR USA

d The IPMA-HRP USA, may act in place or overrule
and instead of any Continent (Asian) Executive
Council or its meetings on all matters, except
those specifically reserved to the Continent
(Asian) Executive Council by applicable law or by
these Bylaws, pursuant to delegation of authority
to the respective Continent (Asian) Executive
Council by the IPMA-HR USA .
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THIRTY-FOURTH INTERNATIONAL SYMPOSIUM
ON

HUMAN RESOURCE MANAGEMENT

Westin Beijing Financial Street Hotel, Beijing, China, October 25 — 28, 2009

ROSTER OF PARTICIPANTS
|

BANGLADESH:

Emadul Ameen

Managing Director

EK Management Consulting Ltd.
Geetanjalee"-Apt.-A3-House #1"
Dhaka, Bangladesh

E-mail: emadul.ameen@gmail.com

CANADA;

Art Stevenson

Executive Director

Public Sector Solutions

81 Navy Wharf Court

Toronto, ON M5V 352

Canada

E-mail: pssolutions@rogers.com

CHINA:

Zheng Jie

Deputy Director

Training Center of State Administration
of Foreign Exports

Room 50436, Friendship Hotel

Haidian District

Beijing PR, China

E-mail: zhengjp2009@yahoo.cn

DUBAI
UNITED ARAB EMIRATES:

Sultan Al Akraf

Senior Director-HR

Dubai Land Department - Governme
P. O. Box 1166

Dubai,

United Arab Emirates

E-mail: sultani@dubailand.gov.ae


mailto:pssolutions@rogers.com

Nasser Al Hamli

Director

Executive Council Affairs

Dubai Health Care City

Dubai,

United Arab Emirates

E-mail: Nasser.Alhamli@Tec.gov.ae

Saif Al Jallaf

Compensation and Benefits Manager
Community Development Authority
Dubai Health Care City

Dubai,

United Arab Emirates

E-mail: saif.aljallaf@cda.gov.ae

Ahmad Al Shamsi

Recruitment and Planning Manager
Community Development Authority
Dubai Health Care City

Dubai,

United Arab Emirates

E-mail: ahmad.alshamsi@cda.gov.ae

Jasim Ahmed Al-Ali

Director, HR Department

Department of Economic Development
P.O. Box 13223

Dubai,

United Arab Emirates

E-mail: Jasim.alali@dubaided.gov.ae

JAPAN:

Mie Nakakuki

Director, Global Human Capital Development
Nippon-keidanren Int'l Cooperation

No. 2. Muneyasu Building

Tokyo, 101-0054

Japan

E-mail: nakakukim@nicc.or.jp

Mayumi Sato

Project Leader-Global Human Capital Development
Nippon -keidanren Int'l Cooperation

No. 2. Muneyasu Building

Tokyo, 101-0054

Japan

E-mail: satom@nicc.or.jp

KENYA:

Florence Nyokabi Wachira

Director Recruitment & Selection
Public Service Commission of Kenya
P.O. Box 30095

Nairobi, 100

Kenya

E-mail: Florence.nyokabi@yahoo.com

Pamela Woyengo

Assistant Director Human Management Officer

Public Service Commission of Kenya
P. O. Box 30095

Nairobi, 100

Kenya

E-mail: woyengo@yahoo.com

PHILIPPINES:

Mary Ann Fernandez-Mendoza
Commissioner

Civil Service Commission
Constitution Hills

Diliman, Quezon City,
Philippines

E-mail: commay@csc.gov.ph

Victoria Esber-Valeriano
Director IV

Civil Service Commission
Constitution Hills

Diliman,

Quezon City, Philippines

E-mail: vickieesber@yahoo.com

SINGAPORE:

Koh Yi-Huak

Assistant Director

Prime Minister's Office - Public
Leadership Development Depart
The Teasury, 179434

Singapore

E-mail: Koh_yi-huak@psol.gov.sg


mailto:satom@nicc.or.jp
mailto:vickieesber@yahoo.com

SRI LANKA:

G. L. Amarasari IPMA-CP
Deputy General Manager (HRM)
Commerical Bank of Ceylon LTD
No. 21, Bristol Street

Colombo 1,

Sri Lanka

E-mail: chitral_amarasiri@combank.net

R G Pandithakorralage IPMA-CP
Director Human Resources

Aitken Spence & Co., Ltd

305 Vauxhall Street

Colombo, 2

Sri Lanka

E-mail: rp@aitkenspence.lk

Shanaaz Preena

Director Human Resource

MAS Intimates (Pvt.) Ltd

7th Lane, off Borupona Road
Ratmalana,

Sri Lanka

E-mail: shanaazp@masholdings.com

TANZANIA:

Thecla Shangali B.A, MBA
Executive Secretary

Tanzania Public Service Commission
P.O. Box 9143

DAR ES SALAAM,

Tanzania

E-mail: matarimobeg@hotmail.com

Mdoe Robert Mdoe
Assistant Secretary

Public Service Commission
P.O. Box 9143
Dar-Es-Salaam,

Tanzania

E-mail: rmdoe@psc.go.tz

Emmanuel Shelutete
Assistant Secretary

Public Service Commission
P.O. Box 9143
Dar-Es-Salaam,

Tanzania

THAILAND:

Benchawan Srangnitra
Secretary-General

Office of the Civil Service Commission
59 Pitsanuolk Road

Dusit, Bangkok, 10300

Thailand

E-mail: benchawan OCSC@yahoo.com

Orawan Nuypakdee

Human Resource Officer, Expert Level
Office of the Civil Service Commission
59 Pitsanulok Road

Bangkok, 10300

Thailand

E-mail: mypakdee@hotmail.com

Nongnard Petsom

Office of the Civil Service Commission
59 Pitsanulok Road

Bangkok, 10300

Thailand

E-mail: nongnard@ocsc.go.th

UGANDA:

Duncan Bigirwa
Secretary

Public Service Commission
P.O. Box 7080

Kampala 256-041

Uganda

E-mail: psc@utl.co.ug

John Muhanguzi

Permanent Secretary

Ministry of Local Government

1 Pilkington Rd, Workers' House
Kampala,

Uganda

E-mail: ps@molg.go.ug


mailto:benchawan_OCSC@yahoo.com
mailto:mypakdee@hotmail.com
mailto:psc@utl.co.ug

UNITED KINGDOM:

Peter Reilly

Director, HR Rsch & Consultancy

Institute for Empl. Studies

30-32 Southampton St.

London, WC2E 7RA

United Kingdom

E-mail: peter.reilly@employment-studies.co.uk

UNITED NATIONS:

Almaz Woldekidane

Senior Governance and PA Officer
United Nations Depart of Economics
Two UN Plaza

New York, NY 10017

E-mail: almaz@un.org

IPMA-HR OFFICERS:

Joseph Lunt IPMA-CP

(IPMA-HR President)

Personnel Director

City of Shreveport

505 Travis St.

Shreveport, LA 71130

United States

E-mail: Joseph.Lunt@shreveportla.gov

Margaret Whelan IPMA-CP
(IPMA-HR President-Elect)
General Manager

City of Los Angeles

700 East Temple St, #305

Los Angeles, CA 90012

United States

E-mail: maggie.whelan@lacity.org

IPMA-HR STAFF:

Neil Reichenberg

Executive Director

IPMA-HR

1617 Duke Street

Alexandria, VA 22314

United States

E-mail: nreichenberg@ipma-hr.org


mailto:almaz@un.org
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